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1. Purpose
This policy sets out the company’s commitment to providing a safe, respectful, and inclusive environment for all young people. Bullying of any kind will not be tolerated. Clear procedures are in place to prevent, identify, and respond to incidents.

2. Scope
· Applies to all sessions delivered by Lucy and any future staff or associates.
· Covers interactions in private homes, communal spaces, and during any company-related activities.
· 
3. Definition of Bullying
· Bullying is behaviour that is:
· Repeated, intentional, and harmful.
· Can be physical, verbal, emotional, or online (cyberbullying).
· Includes actions such as name-calling, exclusion, intimidation, spreading rumours, or physical aggression.
4. Principles
· Every young person has the right to learn and create in a safe environment.
· Respect, kindness, and inclusion are central to all sessions.
· Bullying will be addressed promptly, fairly, and consistently.
· 
5. Responsibilities
· Lucy:
· Promote positive behaviour and model respect.
· Be vigilant for signs of bullying.
· Intervene immediately if bullying occurs.
· Record and report incidents to parents/guardians and, if necessary, safeguarding authorities.
· Parents/Guardians:
· Support the company’s anti-bullying approach.
· Communicate any concerns about bullying to Lucy promptly.
· Company/Organisation:
· Provide guidance and training on recognising and responding to bullying.
· Review incidents and ensure appropriate follow-up.

6. Procedures
· Prevention:
· Establish clear expectations for respectful behaviour at the start of sessions.
· Encourage collaboration and celebrate diversity in creative work.
· Response:
· Stop the bullying behaviour immediately.
· Support the child being bullied and ensure they feel safe.
· Speak calmly with the child displaying bullying behaviour to address the issue.
· Record the incident factually (date, time, location, people involved).
· Inform parents/guardians and agree on next steps.
· Escalation:
· If bullying persists or is severe, report to the Designated Safeguarding Lead (DSL) or local safeguarding authority.
7. Monitoring
· Lucy will keep records of any incidents and actions taken. The company will review these records periodically to identify patterns and ensure effective responses.

8. Confidentiality
· All records will be kept securely.
· Information will only be shared with those directly involved or safeguarding authorities if required.

9. Policy Review
· This policy will be reviewed annually or sooner if incidents occur.
· Updates will be communicated to staff, parents, and guardians.
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